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The College of Physiotherapists
acknowledges that Manitoba is located on
the Treaty Territories and ancestral lands of
the Anishinaabe, Anisininiw, Ininiw, Dakota,
Dene, and Nehetho Nations. We also
acknowledge that this land is the National
Homeland of the Red River Métis.
 
We acknowledge that Winnipeg’s water is
sourced from Shoal Lake 40 First Nation. We
respect the Spirit and Intent of Treaties and
remain committed to working in partnership
with First Nations, Inuit, and Red River Métis
people in the spirit of truth, reconciliation
and collaboration.

Land Acknowledgment
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Message from the Registrar
As we move into the fall season, the College is pleased to share several important updates that
support safe, competent, and inclusive physiotherapy practice in Manitoba. This issue
highlights our newly approved Practice Directions on Health Equity and Anti-Discrimination and
Indigenous Cultural Safety, Humility and Anti-Racism, along with an upcoming educational
session to help registrants integrate these principles into practice.

You will also find information on the evolving Continuing Competence Program, new
requirements for rostered and notated high-risk acts, important reminders about professional
liability insurance, and updates to registration and examination processes.

We encourage you to take a few moments to explore these articles, stay informed about
upcoming changes, and consider opportunities to contribute feedback through our pilot
initiatives. Thank you for your ongoing commitment to professional excellence and public
protection.

Jennifer Billeck
Registrar/Executive Director



What activities currently require rostering or a notation?
The College currently has three rosters/notations:

an Acupuncture roster 
Pelvic Health (Internals) notation and 
Pelvic Health (Artificial Openings) notation. 

The new roster for Dry Needling will come into effect on December 1, 2026.

Why do these activities require rostering?
These activities pose a higher risk to the public, and a regulator must ensure a registrant has
the knowledge, skill and judgement to perform them safely. The registrant is expected to
maintain ongoing competence in these activities once they have been entered on the roster
and granted the notation on their license to practice. 

High risk acts, referred to as reserved acts under the Regulated Health Professions Act (RHPA),
require rostering as the education or training required is not provided at the entry-to-practice
or an entry-level university degree level in Manitoba. Therefore, a registrant must obtain post-
graduate education to perform these activities. The Practice Directions Use of Needles in
Practice and Pelvic Health Internals outline the education hours, curriculum/topics, instructor
and examination requirements for rostering/notations in Manitoba. 

Continuing Competence
Requirements for
Rostered/Notated Acts
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When applying for the acts that require rostering,
the government was clear that to maintain a
registrant’s name on a roster or maintain a notation
on their license there must be evidence of
continuing competency specific to each high-risk
act performed. 

This is separate and distinct from the Continuing
Competency Program - this is a registration
requirement to maintain the notation or name on a
roster.

https://manitobaphysio.com/wp-content/uploads/2026/06/Use-of-Needles-in-Practice.pdf
https://manitobaphysio.com/wp-content/uploads/2026/06/Use-of-Needles-in-Practice.pdf
https://manitobaphysio.com/wp-content/uploads/2026/01/Pelvic-Health-Internals.pdf


Continuing Competence -
Rostered/Notated Acts 
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Competency Requirements
The Practice Directions for the Use of Needles in Practice and Pelvic Health Internals outline
that physiotherapists performing high risk acts must maintain ongoing competence. This is an
individual demonstration of competence for each high-risk act performed separate from the
need to show competence in the Continuing Competency Program when selected. The
competence assessment for high risk acts will assess competence through a test of
knowledge. In addition, registrants must be able to produce documentation including but not
limited to Patient Safety Incident Management Plans if requested.

How will the Continuing Competency Program assess competence for the high-risk
acts?

There will be two main ways competency is assessed:

1) All registrants who have had their name added to a roster or have been granted a notation
will be required to demonstrate their competence by participating in a jurisprudence exam
focused on all associated standards for the high-risk act performed. If you perform more than
one high risk act, you will be participating in this process for each act every three years.  In
addition, this process may include the submission of documentation, such as consent forms
and incident plans, if requested.

2) Registrants who are randomly selected to participate in the Continuing Competency Program
will have sections of their practice assessment focused on high-risk act(s) performed. 

Continued
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Continuing Competence -
Rostered/Notated Acts 

Continued

What is the competence assessment for each high-risk act?
During the pilot phase of the continuing competency component for the high-risk acts, registrants
will be sent a link to an online jurispridence examination containing questions specific to the high-
risk act performed.

The registrant will be expected to answer these questions within a specified timeline
demonstrating their knowledge of the high-risk act and the associated standards.

During the pilot phase, all selectees will also be required to submit documentation related to the
high risk act following completion of the online examination.  

When is the pilot starting and who is being selected?
If you are selected to participate in the pilot, you will receive email communication from the
College in October 2026. Following the initial communication, a link to the online exam and details
related to the timeline for access to the exam and time allotted to complete the exam will be
provided. Following completion of the exam, registrants will receive communication outlining the
documentation to be submitted related to the high risk act including information on the process
and timeline for submission. All components will be complete on or before the end of the renewal
period on January 31, 2027.

As this is a pilot process, the volume of selectees will be smaller to allow for assessment of the
online examination process and the subsequent document submission process. If you would like
to volunteer participate in the pilot and provide feedback, please email
info@manitobaphysio.com. 

Please Note: The competence assessment for the Dry Needling roster will not come into effect for
renewal this year as the roster is effective December 1, 2026. Registrants whose names have been
entered on the Dry Needling roster will be selected next year to participate.

mailto:info@manitobaphysio.com


A new policy, Audit and Verification of Self-Reported Practice Hours, was passed by the Board
of Assessors and Council in July 2026 following a pilot of the verification process. A few issues
were identified during the pilot, including the need for self-employed physiotherapists to be
able to detail the process used to record clinical versus non-clinical hours when reporting and
verifying their practice hours. 

It is first important for a private practice physiotherapist to understand clearly if they are an
employee or a self-employed physiotherapist as the College will use the employment status
reported by the registrant to determine how the audit will proceed. The definition of employee
versus self-employed can be found in the Government of Canada resource Employee Status:
Employee versus Self-Employed.

If you are an employee, your employer will verify your practice hours using a form provided by
the College. 

If you are self-employed, you are responsible for recording your clinical versus non-clinical
hours on an ongoing basis, whether through clinic software, other electronic means or
recording on paper. You will be required to explain in detail how you calculated your hours using
one of these processes when submitting your verified hours. If the Board of Assessors requires
further clarification, they may ask you to produce the records used to calculate your hours.
If you have any questions about the audit and verification of self-reported practice hours,
please email the College at info@manitobaphysio.com. 
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True or False: Debunking the
Legislation

If I am a self-employed
physiotherapist in a private
clinic, it is my employer’s
responsibility to verify my

practice hours if required by
the College? False.

https://manitobaphysio.com/wp-content/uploads/2026/07/Audit-and-Verification-of-Self-Reported-Practice-Hours-1.pdf
https://www.canada.ca/en/revenue-agency/services/tax/canada-pension-plan-cpp-employment-insurance-ei-rulings/employee-self-employed.html
https://www.canada.ca/en/revenue-agency/services/tax/canada-pension-plan-cpp-employment-insurance-ei-rulings/employee-self-employed.html
mailto:info@manitobaphysio.com


Your physiotherapy registration number is a unique identifier issued by the College confirming
your legal authorization to practice in Manitoba. This number is personal information and
should be protected. You may be asked to provide your registration number to an employer for
billing purposes; however, this information should not be publicly available such as on a clinic’s
website or even viewable through online booking software. If your registration number is visible,
this could result in fraudulent billing under your registration number. It is important to
remember that you are responsible for all billing under your registration number as outlined in
the standard Funding Fees and Billing. You should be auditing billing under your number
regularly to ensure no errors occur. 

Does the College share my registration number?
No, a physiotherapist’s registration number is stored securely by the College in the registrant’s
file, however, this information is not released by the College. When a member of the public or
an insurance provider wants to confirm you are registered, the College Online Directory only
shows 2 digits of your registration number as a means of protecting this information for you.
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True or False: Debunking the
Legislation

It is safe to post my
registration number on my

employer’s website or through
online booking software.

False.

Continued

https://manitobaphysio.com/wp-content/uploads/2025/03/Funding-Fees-and-Billing.pdf
https://cpm.alinityapp.com/client/publicdirectoryonly


How can you protect yourself?
There are a number of steps that you can take to protect your Registration Number.

Before signing a new contract, discuss your professional obligations to monitor and
understand the business’s billing practices. Be clear that your name and registration
number should not be used for care or services you do not provide.
Make sure clinic staff, the owner (if not you) and your colleagues have an agreement as to
the appropriate use of professional information – specifically after a physiotherapy care has
been provided and the invoice/claim made. 
Never sign blank claim forms or invoices.
Be cautious when asked to provide an electronic signature. Understand how it will be used
and who will have access to it.
When you leave a practice provide the clinic owner/manager with a letter saying that they
are no longer permitted to use your name and registration number for billing purposes
Be selective about the jobs you accept. You could be exposed to inappropriate business
practices by clinic owners who put up barriers to meeting your professional obligations.

True or False: Debunking the
Legislation

Dry Needling Roster Applications  
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This is a gentle reminder that applications for the Dry Needling roster must be received on or
before October 31, 2026, to be considered using the transition criteria. The separate rosters for
Acupuncture and Dry Needling will become effective on December 1, 2026. The Use of Needles
in Practice standard is available on the website, and the associated communication about the
Dry Needling roster and the application form are available in the Professional Development and
Committee Portal. Registrants should take time to closely review both documents to
understand the requirements for dry needling and the rostering process before submitting their
application. 

Continued

Deadline for the Transition Period

https://manitobaphysio.com/wp-content/uploads/2026/06/Use-of-Needles-in-Practice.pdf
https://manitobaphysio.com/wp-content/uploads/2026/06/Use-of-Needles-in-Practice.pdf
https://cpmportal.manitobaphysio.com/
https://cpmportal.manitobaphysio.com/
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Professional Liability Insurance
Professional liability insurance is often viewed by physiotherapists as just another registration
requirement. However, it is one of the most important professional safeguards in practice.
While most physiotherapists understand they need insurance to maintain registration, many
are less familiar with why the requirement exists, what their policy actually covers, and where
gaps in protection can arise.

In Manitoba, the requirement for practising registrants to maintain professional liability
insurance is tied to the College’s public protection mandate and is reflected in the current
regulatory framework. The purpose is straightforward: to ensure that members of the public
have access to financial compensation if they experience harm arising from a physiotherapist’s
error, omission, negligence, or professional misconduct.
Under Manitoba’s Physiotherapy Regulations, every physiotherapist who holds a certificate of
registration must “obtain or be covered by and maintain liability insurance coverage” with a
minimum limit of $5 million. This is not simply an administrative requirement. It reflects the
reality that physiotherapists practise in an increasingly complex clinical, legal, and regulatory
environments where complaints, investigations, and civil claims can arise even when care was
provided in good faith.

Importantly, liability exposure is not limited to catastrophic injury or lawsuits. Professional
liability concerns may arise from, among other things, allegations related to documentation,
informed consent, communication, patient boundaries, or clinical decision making. A
complaint to the College may require a physiotherapist to obtain legal advice or professional
representation even where no negligence is ultimately found. Professional liability policies
often include coverage for regulatory legal expenses or defence support, but registrants must
confirm the scope, limits, exclusions, and reporting requirements of their own policy.

Many physiotherapists assume that employer coverage fully protects them. While health
authorities, hospitals, clinics, and other employers often maintain organizational insurance
policies, registrants should not assume this coverage extends to all professional activities or all
types of allegations, including matters before regulatory Colleges. Coverage terms vary and
may differ depending on the role, setting, and policy wording. Registrants should verify whether
their own activities are insured, including secondary work, virtual care, independent
contracting, teaching, consulting, volunteer work, and practice outside the employer’s ordinary
operations.

Respectfully submitted by Darcy Reynolds - Complaints Coordinator



In some circumstances, an employer may also dispute coverage if the physiotherapist is
alleged to have acted outside organizational policy, authorization, or assigned duties.
Another area that commonly causes confusion is the difference between claims-made and
occurrence-based insurance policies. Understanding this distinction is critical because it can
determine whether coverage exists when a complaint or claim is made after patient care
occurred.

A claims-made policy provides coverage if:
1.the incident occurred while the policy was active; and
2.the complaint or claim is reported while the policy remains active.

If a physiotherapist retires, changes insurers, resigns registration, or allows coverage to lapse,
future complaints relating to past care may not be covered unless additional extended
reporting coverage or “tail coverage” is purchased.

An occurrence-based policy operates differently. It covers incidents that occurred during the
active policy period, even if the complaint or lawsuit is filed years later after the policy has
ended.

Physiotherapists should therefore carefully review:
whether their policy is claims-made or occurrence-based;
whether coverage includes College complaints;
reporting requirements and exclusions;
whether coverage extends to all practice settings and roles; and
whether tail or extended reporting coverage is included or must be purchased separately

Professional Liability Insurance
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Continued

Clinic owners should also recognize that Commercial general
liability insurance is not a substitute for the personal
professional liability insurance required for practice.
Commercial liability insurance typically addresses premises
related risks such as slips and falls, property damage, or facility
hazards. 

 



Professional liability insurance, by contrast, addresses allegations arising from the delivery of
physiotherapy services themselves, including assessment, treatment, documentation,
consent, and professional conduct issues. Holding only commercial coverage does not satisfy
professional liability insurance requirements.

Personal professional liability insurance is available from multiple providers. Because products
differ in scope, limits, exclusions, reporting obligations, and regulatory defence features,
registrants should review the policy wording carefully rather than relying on assumptions or
provider summaries. 

Ultimately, professional liability insurance is not merely a business expense or registration
formality. It is a core component of safe, ethical, and accountable physiotherapy practice.
Strong clinical reasoning, appropriate documentation, informed consent, effective
communication, and adherence to standards of practice remain the first line of risk
management. Insurance does not replace competent practice, but it provides essential
protection when concerns arise despite a physiotherapist’s best efforts.

In an increasingly complex health care environment, maintaining professional liability coverage
protects not only the physiotherapist, but also patients, the profession, and public confidence
in physiotherapy regulation.

10

Professional Liability Insurance
Continued

Virtual Education Session for
Registrants: September 2026 

The College of Physiotherapists of Manitoba is hosting a Lunch and Learn on the College’s two
new Practice Directions:

Indigenous Cultural Safety, Humility & Anti-Racism
Health Equity & Anti-Discrimination

Wednesday, September 23, 2026
12:00-12:30 p.m.

Online via Microsoft Teams

The presentation section of this session will be recorded and posted to the Professional
Development and Committee Portal for registrants unable to attend.
To register please send an email to info@manitobaphysio.com.

mailto:info@manitobaphysio.com


What’s Changing in 2026–2027
Several important changes are on the horizon for the CCP program.  Here’s what you need to know as we
move toward 2027.

Practice Reflection: A New Approach
The written practice reflection submission has officially been discontinued and is no longer a CCP
requirement. Instead, practice reflection will become part of a Competency Screening Interview (CSI)
process, providing an opportunity to discuss practice experiences and demonstrate competency in a
more interactive format.
The My Learning section of your registrant profile will be removed as of October 1, 2026. If you
would like to download a PDF of any Practice Reflection submissions you have stored online in the
registration database, please do so on or before October 1, 2026. 

Electronic Patient Chart Submission Coming Soon
Good news for those completing practice audits: an electronic option for submitting patient charts is
expected to be available soon. The program is currently awaiting confirmation of additional security
measures from technical support. More information will be shared once the process is finalized.

Competency Screening Interviews: What’s Next?
A CCP Competency Screening Interview pilot was completed in July 2026. The findings and feedback
from the pilot will be presented to Council in October 2026.
Following that presentation, Council will decide whether to move forward with Competency Screening
Interviews in 2027 or continue with the existing practice audit process.

Stay Tuned
With several CCP changes being explored and tested, 2026–2027 is shaping up to be an important
period of transition. 
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Continuing Competency Program
(CCP) Update

Watch for further updates as pilot results are
reviewed, new electronic submission options
become available, and decisions are made about the
future of competency assessment.

Your participation and feedback can help shape
what comes next.
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Notice of Censures
On June 25, 2026, Katie Steppler was censured by the Complaints Committee pursuant to
section 21(1)(d) of The Physiotherapists Act, for failing to comply with the following College of
Physiotherapists of Manitoba’s Practice Direction. 

Acupuncture and Dry Needle Therapy:
All physiotherapists who wish to perform acupuncture in Manitoba must: 

Be registered on the Full Active register of the CPM; 
Submit evidence demonstrating they have met the educational criteria outlined in this
Practice Direction; 
Only commence practice of acupuncture in Manitoba once their name has been placed on
the CPM Acupuncture Roster and written confirmation has been received from the College;

 
It is the responsibility of the member to provide all required documentation to the College and
to maintain professional competency, credentials, and current registration.

On July 6, 2026, Nicholas Zirk was censured by the Complaints Committee pursuant to section 21(1)(d)
of The Physiotherapists Act, for non-compliance with the following requirements applicable to
examination candidates:

Registration and Licensing Direction: 
Supervised Practice for Examination Candidates,
A Supervision Plan will be submitted with the initial Supervision Agreement, outlining how the Supervisor
will provide adequate direct supervision, with progression to indirect supervision, in their
workplace/setting.
Responsibilities of the Examination Candidate:

responsible for notifying CPM of permanent changes in the primary supervisor and/or change of
workplace

Supervised Practice Agreement;
I agree to notify CPM of any proposed changes to this Supervision Agreement or employment prior
to the change occurring.

The Committee determined that the registrant did not comply with these requirements.



Practice Guidance Question of
the Month:
Submitted by Heather Kattenfeld PT, Deputy Registrar

Do new graduates need to be supervised when starting employment
with the return to the single national exam?

It depends.
The answer to this question will depend on the path the new graduate has decided to take for
their registration with the College. 
What is the new entry to practice examination approved by Council?
The Canadian Physiotherapy Examination (CPTE) is a virtual, remotely proctored exam offered
by the third-party vendor CAPR which includes an oral section and written section. As it is
offered virtually, the exam is more easily accessible. 

What does this mean for new graduates?
This means new graduates have options for registration with the College. These are detailed
below:
Option 1
The new graduate can register as an Examination Candidate while waiting to take the
examination or waiting for the results of the examination:

If a new graduate would like to start work prior to taking the exam, they can register with the
College as an Examination Candidate once they can show verification that they are
registered for the next available exam date and have provided all required documentation. 
If a new graduate would like to start work after taking the exam but before receiving the
results, they can register with the College as an Examination Candidate once all
documentation is submitted including verification that the exam was taken by CAPR. 

***In either scenario above, if the new graduate registers as an Examination Candidate, they do
not have a full license to practice independently and must be supervised. The requirements for
supervision include:

submission of a Supervision Agreement and Supervision Plan with their approved
supervisor prior to starting employment or any orientation. 
the Examination Candidate starting under Direct Supervision for a minimum of 10 days in
clinical practice with their supervisor AND the supervisor must assess the Examination
Candidate’s safety and competence before moving them to indirect supervision using the
Initial Clinical Performance Tool. 
submission of an Assessment of Clinical Performance (ACP) (only be required if the
Examination Candidate is on the register for >3 months).
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Practice Guidance Question of
the Month:  
How does the outcome of the exam affect Examination Candidate registration?
The next steps for the Examination Candidate will depend on the outcome of their exam attempt:

If the Examination Candidate successfully passes the CPTE, they must convert to the Active register
within 30 days once all required documentation, including verification of the passing result from
CAPR, are received. The supervision of the Exam Candidate does not end until they have fully
converted to an Active registration.
If the Examination Candidate is not successful on their attempt at the CPTE, they can remain
registered as an Examination Candidate IF:

the examination candidate practices under DIRECT supervision – the supervisor will need to
confirm that direct supervision will be provided at all times.
the examination candidate is registered for the next available sitting of the CPTE verified by
CAPR.

When would an Examination Candidate’s Name be Removed from the Register?
An Exam Candidate’s name will be removed from the register, and will no longer be allowed to practice
physiotherapy in Manitoba under our current Regulations, for any of the following: 
          1. Three failed examination attempts 
          2. The Exam Candidate has reached the two-year time limit on the register regardless of the number
               of attempts the examination 
          3. They are not registered for the next available exam after the first or second failure AND/OR are not
               able to be directly supervised. 

Option 2
The new graduate can choose to take the CPTE, receive their results, and if successful, apply directly to
the Active register. If an individual meets all requirements to register on the Active register, they are
independent practitioners and do not require supervision.

Continued
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The Regulation Amendments were required to align with the return to a single entry-to-practice
examination. The current regulations were written to support a two-step process. In addition, the current
Regulations do not align with the requirements of the Fair Registration Practices Office, as there is no
provision to register an internationally educated physiotherapist if they cannot show evidence of
currency of hours and a regulatory history form. 

Regulation Amendments

15

For a more detailed look at the proposed
Regulation Amendments, please visit the
Professional Development and Committee Portal
where you will find the drafted amendments, a side
by side comparison, a video explaining the changes
and a FAQ document. 
To vote on the Regulation Amendments, please
follow the link to Election Buddy provided to all
Active and Inactive registrants by email.

College Selected Activity for
Registration in 2026: 
Introduction to Professional Regulation in Manitoba -
The Regulated Health Professions Act (RHPA)
The College-Selected Activity for physiotherapists registering or renewing on the Active Practice
Register in 2027 will be available to complete on October 1, 2026.

 This updated module is designed to support physiotherapists understanding of the Regulated
Health Professions Act. This module was updated in conjunction with other Manitoba regulators to
ensure registrants have the most current information regarding this legislation as we get closer to
transitioing away from the Physiotherapists Act to this umbrella legislation.

Watch your email for more details in the coming weeks!

https://cpmportal.manitobaphysio.com/


The College brought together a group of physiotherapists with varying levels of experience and practice
in Dry Needling to review the updated Practice Direction on Use of Needles in practice as well as review
current education available for dry needling. Members of the Education subcommittee will also assist
the College in the review of the initial Dry Needling applications in October. 

The College would like to thank  Kristi Hunter, Donna Sarna, Gina Imbrogno, Shaun Macauley, Ricky
Paggao, Lisa Poetker, Brad Green and others who contributed for volunteering their time to work on the
development of the Practice Direction and evaluating current education against the roster requirements.

Special Projects Committee - Dry
Needling

PBCA Update
The College continues to process the large volume of Practice Based Competency Assessment applications .
The applications are being managed in the order in which they are received. Please note: Only complete
applications including all required documentation will be processed. 

The Board of Assessors, a volunteer committee with the College that manages registration, held an additional
meeting on September 8, 2026 to review PBCA reports for those applicants who completed the process in mid to
late August. The committee meets again on September 29, 2026 and will review additional complete reports at
that time. Thank you to the Board of Assessors committee for their time and effort to help clear the backlog.

Thank you again to the PBCA applicants and Supervisors for your patience as the College manages the
outstanding applications and evaluations. 
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Important Information for Registrants:
Bill 11 and 27

What Registrants Need to Know About Bill 27 and Patient-Centred Care in Manitoba

Manitoba’s Bill 27, The Declaration of Principles for Patient Health Care Act, received royal assent on
June 1, 2026. It outlines expectations for patient-centred care, including safe and respectful care,
privacy, clear communication, informed participation, accessibility, and ways for patients to raise
concerns.

Private clinics and regulated health professionals should review their policies, websites, patient
communications, and clinic practices to ensure they reflect these principles, including:

 posting patient expectations and engagement information clearly;
 using plain language about care, consent, privacy, costs, next steps, and concerns;       
 responding to concerns respectfully, accessibly, and without punishment.

The bill does not create a new right to sue a provider for not meeting the principles. Instead, it
supports transparency, accountability, dignity, trust, patient safety, and informed participation, while
helping clinics strengthen patient-centred and trauma-informed care.
 Bill 27 link

What Registrants Need to Know About Bill 11

Starting on October 1, 2026, Manitoba employers
will be subject to new rules governing sick note
requests, reimbursement obligations and
acceptable medical documentation. Learn what the
changes mean and the steps employers should take
to prepare by reading the full information available
on TDS law firms website: Manitoba Employers Will
Soon Face New Limits on Requesting Sick Notes.
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https://web2.gov.mb.ca/bills/43-3/pdf/b027.pdf
https://www.tdslaw.com/resource/manitoba-employers-new-sick-note-requirements/
https://www.tdslaw.com/resource/manitoba-employers-new-sick-note-requirements/


Change of  Information:
Obligations of Membership
Please note that as per CPM By-Laws Article II: Members; VI. Obligations of
Membership, all members shall: 6.1 Notify the Registrar of change in name, mailing
and email address, place of employment and membership status; This can be
completed in the following ways: 1. If you have any changes to your personal
information, such as address, phone number, email, or employer - you may log into
the CPM website Portal and submit these changes, or contact the CPM office at
(204) 287-8502 or info@manitobaphysio.com. 2. If you wish to change your name
with the College, please submit a letter indicating: a. the current name you have
registered with the College b. the name you wish to have registered with the College
and the supporting documentation (i.e. a copy of your marriage or divorce certificate,
name change document, etc.)
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Active vs In-Active Register 
If you are on a leave of absence or not practicing physiotherapy, you are not eligible to
be on the Active Register. You must contact the College to switch to the In-active
Register. If you are presently on the In-active Register and planning to return to work,
you must contact the College in order to change your registration status to the Active
Register prior to returning to work. Please give yourself, your employer(s), and the
College sufficient time to process your documents. A list of required documents is
available on the CPM website under Registration, Active Practice - Transfer from
Inactive.

https://manitobaphysio.com/registration/active-practice-transfer-from-inactive/
https://manitobaphysio.com/registration/active-practice-transfer-from-inactive/
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