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M ission
To protect the public interest through regulation of 

physiotherapists in M anitoba.

Vision
Recognized as a leader in public protection, influencing the 

future direction and regulation of physiotherapy.

                                               Values
                            We strive for excellence through:
                                             -  Integrity
                                             -  Respect
                                             -  Transparency
                                             -  Collaboration
                                    ?  for public protection

Every physiotherapist who practices physiotherapy in M anitoba 
must be a registered member of the College of Physiotherapists 
of M anitoba (CPM ).

CPM  is a self-supported professional body that regulates the 
practice of physiotherapy in M anitoba. CPM  receives its 
regulatory authority from The Physiotherapists Act of M anitoba 
(2001). Our mission is to ensure that the public receives safe, 
competent physiotherapy care from qualified physiotherapists. 

CPM  is responsible for:

- Setting standards of practice
- Registering only qualified physiotherapists who wish to 

practice in M anitoba
- Ensuring that complaints of malpractice, misconduct or 

incompetence involving physiotherapists are thoroughly 
investigated and that appropriate action is taken

- M aintaining a Continuing Competency Program that 
requires members to demonstrate that they have engaged 
in activities to maintain and enhance their ability to 
practice
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Council 
Chair's 
Message

Moving forward is not  always 
easy; many of us are very 
comfor table with "the way 
things used to be" and over  
the last  year, we have fielded 
many quest ions about  the 
Supervised Pract ice Model, 
the Cont inuing Competency 
Program, the new  off ice 
locat ion and as always, the 
new  fees. 

The one year anniversary in 
our  new  space quiet ly came 
and went , but  the use of the 
space over  the year has been 
far  from quiet  with the off ice 
juggling bookings for  our  nine 
standing committees, 
webinars, meet ings and 
educat ional events. We also 
hit  the one year milestone of 
the roll out  of the revised 
Supervised Pract ice Model 
with 49 exam candidates 
mentored through this 
process. Thank you to all of 
you that  provided your 
thoughts, feedback, t ime and 
exper ience! Although the date 
to come under the Regulated 
Health Professions Act has 
been pushed back, the work of 
the Legislat ive Committee and 
the Cont inuing Competency 
Program have cont inued and 
will serve us well once it  is our  
turn. Unfor tunately, the work 
of our  Complaints Committee 
and our  invest igators seems 
to grow  each year and 20 16 
was no different . The need for  
a t imely and consistent  
approach to complaints led to 
the creat ion of the Complaints 
Coordinator  posit ion par t  way 
through this year  to support  
this incredib ly important  role 
of CPM. 

Despite the many years since my 
graduat ion, these last  two years 
on Council have helped me 
move forward with a better  
appreciat ion of the pr ivilege we 
have, to be trusted to be a 
self-regulated profession, and to 
be able to call ourselves 
professionals. "In its original 
meaning, the essence of being a 
professional was to have made a 
public commitment to a high 
standard of performance, to 
integrity and to public service". 
This definit ion from Human 
Resources Professionals 
Associat ion exemplif ies the work 
that  CPM and it s volunteers do 
every day to hold us 
accountable to this commitment  
and remind us w hat  it  means to 
be a professional. 

The work of the College cannot  
be done without  the 
commitment  of the numerous 
volunteers for  all of our  
committees w ho give their  t ime, 
knowledge and exper ience to 
embody CPM?s values of 
Integrity, Respect, Transparency 
and Collaboration. I would like to 
thank them all for  their  hard 
work, help and support  over  the 
last  year  but  would also 
encourage any of you that  would 
like to help us cont inue to move 
forward and impact  change to 
become involved. 

Susan Bowman
Council Chair

As I near the end of my 
second year on Council, it  is 
hard to believe how  quickly 
t ime has f lown by and how  
much change cont inues to 
occur. Walt  Disney once said, 
"We keep moving forward, 
opening new doors, and 
doing new things, because 
we're curious and curiosity 
keeps leading us down new 
paths." and so we cont inue 
with our  theme of Moving 
Forward in this year 's Annual 
Report . 

I have discovered that  
somet imes it  is our  own 
cur iosit y as members of 
Council, or  that  of you as our  
Membership, that  has led us 
to examine our  policies or  
processes, open new  doors 
or  go down new  paths, while 
other  t imes it  is external 
circumstances or  challenges 
that  mot ivate us to move 
forward in new  and 
innovat ive ways. 

"Volunteers do not necessarily have the time; they just have the 
heart."                   
Elizabeth Andrew
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Registrar's 
Report

As the year 20 16 comes to a close, it  is t ime to reflect  on the 
progress of College act ivit ies in the past  year. 

The work of the College centers around a strategic plan that  is 
developed annually and is reviewed several t imes throughout  the 
year to ensure that  progress is being made. The main areas of 
emphasis in the strategic plan under w hich the act ivit ies follow  
include: 

1. Enhancing mandated processes. 

2. Build ing and nur tur ing relat ionships. 

3. Strengthening governance pract ices of the organizat ion. 

4. Influencing and implement ing new  legislat ion. 

In addit ion to the work of the staff, the College?s act ivit ies are 
accomplished through the volunteer  effor ts of the Council who 
provide strategic d irect ion and policy development  for  CPM. As 
well, there are committee volunteers w ho dedicate their  t ime and 
resources to the act ivit ies of the College. W ithout  the commitment  
from our registrants to par t icipate in the act ivit ies of the Council 
and committees, by having input  into the direct ion of the 
profession, developing our  standards of pract ice and code of ethics 
and other  act ivit ies, our  profession would have diff icult y in 
maintaining it s self-regulated status. 

In late 20 16, the College hired a policy w r iter, Shauna Mart in. This is an excit ing step for  CPM to 
have professional help to assist  the committees with policy w r it ing and direct ion. Shauna has also 
worked with the government  so she will be able to assist  us as CPM proceeds with the new  
legislat ion.  Having a policy w r iter  means that  committees, such as the PT Pract ice Standards 
Committee will have a shift  in their  roles. Rather  than w r it ing policy from scratch, the committees 
will work in an advisory capacity to Shauna w ho will take the informat ion provided by the Council 
and committees and w r ite the actual policy. 

The College has now  been in our  new  home for  a year. The move has afforded the College the 
abilit y to be compat ib le with the new  Accessibility Act as it  relates to being physically accessib le to 
the public with d isabilit ies. The new  locat ion has also allowed CPM to host  meet ings for  var ious 
groups, including Manitoba Health, The Office of the Fairness Commissioner, Alliance exam wr it ing 
groups, School Therapy Services etc. This increases the College?s leadership profile. 

Dur ing 20 16, the Governance and Nominat ions Committee (GNC), w hich reviews the current  CPM 
administrat ive policies and also recruits to committees and Council, focused on reviewing, edit ing 
and passing many of the College?s administrat ion policies. 

The College?s Emergency Preparedness Plan was reviewed and extensively edited, par t ly in 
response to the move to our  new  locat ion. The College?s website was updated and fur ther  plans are 
being made to develop a member ?s only side. Council educat ion was emphasized dur ing 20 16 to 
assist  the Council to improve their  board management  skills. An Open House was held in February 
to recruit  new  committee and Council members for  the upcoming years. The Open House was 
educat ional to let  registrants hear about  the work of the CPM and the issues facing the College and 
Council. Council also began to research the idea of pre-author ized payments for  renewal fees. You 
will be hear ing more about  this in 20 17.  The Council began to d iscuss and research the issue of 
e-mailing confident ial informat ion, which could include complaint  informat ion, informat ion on 
registrants etc. The plan is to develop best  pract ice policy on sending confident ial informat ion in 
order  to maintain the confident ialit y of the content . At  the same t ime, Council has been discussing 
the publicat ion of names in Complaints and Inquiry procedures. There is a move across some 
provinces to publish names. CPM has not  published names consistent ly. The Provincial Government  



to the policy w r iter, rather  than the w r it ing of policy. Using the expert ise of the committee 
members to advise the policy w r iter  is proving to be way more eff icient  and effect ive (and fun!) .

The Legislat ive Committee met  with Manitoba Health in 20 16 to review  our progress on the work 
being done to come under the Regulated Health Professions Act (RHPA). Much of the work of this 
committee for  the past  few  years has been around applying for  Reserved Acts w hich 
necessitated researching and w r it ing papers to just ify each of the Reserved Acts for  w hich the 
committee should be applying. The Legislat ive Committee also undertook a survey of the 
members in 20 16 asking members to ident ify areas of pract ice that  they work in w hich may 
require a reserved act  that  the committee had not  yet  ident if ied. 

Fur ther  work will be done in 20 17 towards w r it ing the Reserved Act  submissions but  the 
committee is near ing complet ion of this work and will move onto w r it ing Regulat ions for  the new  
legislat ion. To date, only Audiology and Speech Language Pathologists have come under the 
RHPA.  

The Ethics Committee spent  most  of 20 16 developing a workshop on Ethics that  was presented 
to interested registrants of the College in ear ly 20 17. The Committee is hoping to develop a 
talking Power Point  presentat ion from the workshop w hich will be posted on the CPM website at  
a later  date. 

The Office of the Fairness Commissioner requested CPM's par t icipat ion in a review  of our  
registrat ion standards. This was a second round of review  from a few  years ago and the purpose 
was to update our  compliance with items ident if ied in the previous review. The init ial workshop 
occurred in June 20 16 and the review  was successfully completed in the fall of 20 16. 

CPM joined forces with several Manitoba Regulators to collaborate on a joint  project  to develop a 
jur isprudence module for  each of the Regulators. Work is cont inuing on this project . CPM and 
other  Colleges have contr ibuted funding to hire a consultant  to guide them through the 
development  work. 

Strategic 
Direction

is looking at  legislat ion about  Colleges releasing cer tain informat ion on it s 
members to the public in order  that  the public can make an informed 
decision about  the choice of their  service provider. 

J anuary of 20 16 marked the beginning of mandatory Supervised Pract ice 
for  Examinat ion Candidates. This was an undertaking of the Board of 
Assessors to br ing consistency with the policies of the other  provinces in 
the registrat ion of Examinat ion Candidates. In J anuary, there were several 
new  graduates who failed the OSCE in November 20 15 w ho came under 
supervised pract ice.  This number included six Universit y of Manitoba 
students who failed the OSCE, four  internat ionally educated 
physiotherapists and one person educated elsew here in Canada. By August  
15, 20 16, 39 new  graduates had passed the w r itten component  and were 
elig ib le for  registrat ion in September on the Examinat ion Candidate 
Register  to pract ice  under supervision. W hile the Board of Assessors is st ill 
working out  litt le kinks in the process, they are very appreciat ive of how  
the clinical community has banded together  to make supervision of new  
graduates or  internat ional physiotherapists a successful program. 

The PT Standards Committee was very busy in the ear ly par t  of 20 16 
working on a number of d iff icult  pract ice statements that  needed 
updat ing. Unfor tunately, the committee ran out  of steam and without  a 
Chairperson, the committee did not  meet  again unt il late 20 16. 

The Council realized that  w r it ing d iff icult  policy w hen most  
physiotherapists have no exper ience in this area, was the problem. So the 
Council decided to hire a policy w r iter  in late 20 16. As well, Gisele Pereira 
agreed to take on the Chair  of PT Standards for  a short  per iod of t ime to 
get  things back on track. The role of this committee has now  changed 
signif icant ly and the committee is serving in more of an advisory capacity 

Registrar's 
Report



In 20 16, some of our  public member ?s terms of off ice expired or  the public member resigned ear ly 
before his/ her  term was completed. The government  w ho usually makes these appointments was 
contacted a number of t imes but  as of December 31, a public member posit ion on the Complaints 
Committee was vacant  as well as a Council public member posit ion left  vacant  from the spr ing. By 
the end of March 20 17, it  is ant icipated that  there will be nine public member vacancies. There is a 
clause in the CPM By-Laws which permits the College to f ill these vacancies if the Minister  of Health 
has not  done so within 90  days.  The Council will use this By-Law  to f ill these vacancies. Any 
registrant  who has a suggest ion for  a public member to f ill any of these vacancies is urged to 
contact  the CPM office. 

Physiotherapy Alber ta, which is the regulator  and professional associat ion combined, contacted 
several physiotherapy regulators across Canada to d iscuss the use of accreditat ion for  clinics that  
are not  owned by physiotherapists. A presentat ion was held in the fall of 20 16 and the Council is 
interested in learning more about  this process. 

In 20 16, the Alliance and Physiotherapy Alber ta undertook a ma jor  project  with funding to develop a 
Nat ional Code of Ethics as well as a Nat ional Standards of Pract ice document . A consultant  was hired 
to undertake this project  and widespread consultat ion with the physiotherapy profession nat ionally 
was conducted. The project  has now  been completed and the two documents have been accepted 
by Council. The documents will be posted on the CPM website in 20 17. Following up on this work, 
Alber ta is now  moving to develop a jur isprudence model based on the Nat ional Standards of Pract ice 
and Code of Ethics. CPM is involved in this project  w hich is being carr ied forward into 20 17. 

Respect fully submitted by:

Brenda McKechnie
Registrar/ Executive Director



Complaints 
Committee 
Report

In 20 16 the Complaints Committee of the College of Physiotherapists of 
Manitoba (?the Committee?) addressed a total of 16 complaints. 12 new  
complaints were received, and 4 were carr ied over  from 20 14. 

 

Evidence of Performance

Complaints:
1-5:      Five complaints were init iated by the Registrar  for  lapses in professional liabilit y insurance.

           Decision: Four registrants were censured for  a lapse in professional liabilit y insurance. One     
registrant  was able to provide evidence of uninterrupted insurance; no act ion was required 
in this complaint . 

2: Complaint  alleging that  treatment  caused injury.

Decision: After  invest igat ion, the Committee found no evidence to support  the allegat ions. 
No act ion was required. 

3: Complaint  alleging that  inadequate treatment  was provided.

Decision: After  invest igat ion, the Committee found no evidence to support  the 
complainant?s allegat ions. As a result  of the invest igat ion, the Committee found that  the 
registrant?s documentat ion d id not  meet  the expected standard of pract ice. The registrant  
has entered into a pract ice agreement  to undergo monitor ing of his/ her  documentat ion. 

4: Complaint  alleging that  the complainant  was not  made aware of fees for  treatment .

Decision: This complaint  was lodged against  a registrant  w ho had been censured for  a 
similar  offense in 20 13. The complaint  was elevated to Inquiry. 

5: Complaint  alleging that  the complainant?s subject ive concerns were ignored, and that  
physiotherapy treatment  caused harm.

Status: This complaint  remains under invest igat ion; carr ied forward to 20 17. 

6: Complaint  quest ioning the pract ice of a physiotherapist  administer ing a drug via 
iontophoresis.

Decision: The Committee sought  advice of legal counsel, and was advised that  it  is not  
within the scope of pract ice of a physiotherapist  in Manitoba to prescr ibe, administer, 
d ispense, sell or  compound a drug. The registrant  has voluntar ily agreed to d iscont inue the 
pract ice of iontophoresis with a drug. As a result  of the invest igat ion, the Committee found 
that  the registrant?s documentat ion d id not  meet  the expected standard of pract ice. The 
registrant  has entered into a pract ice agreement  to undergo monitor ing of his/ her  
documentat ion. 



Natalie Swain
Chair  of Complaints 
Committee

In 20 16 the College of Physiotherapists of Manitoba established a new  posit ion: Coordinator  of 
Complaints. Acknowledging the t ime-consuming nature of the Chair  of Complaints posit ion, 
and the increasingly complex nature of incoming complaints, this role was created to provide 
support  to the Chair  of Complaints and to ensure consistency of the Complaints process as 
Committee membership evolves. 

Other Business:

Respect fully submitted by: 

7: Complaint  alleging double-billing.

Decision: After  invest igat ion, it  was the decision of the Committee that  there was no intent  
to deceive the complainant  or  the insurer. No act ion was required. 

8: Complaint  against  a registrant  alleging double-billing and injury as a result  of acupuncture. 
(Related to above complaint ) .

Status: Elements of this complaint  remain under invest igat ion. Carr ied forward to 20 17. 

9: Complaint  alleging that  an insurance report  submitted was inaccurate and resulted in a 
loss of benefit s. 

Decision: After  invest igat ion, the Committee decided that  the registrant?s documentat ion 
was inadequate to support  or  refute the complainant?s allegat ions. The registrant  was 
required to enter  into a pract ice agreement  to undergo monitor ing of his/ her  
documentat ion.

10 : Complaint  alleging that  an insurance report  submitted was inaccurate and resulted in a 
loss of benefit s. (Related to above complaint ) .

Decision: After  invest igat ion, it  was determined that  the registrant?s documentat ion met  the 
expected standard. 

11: Complaint  alleging incompetence.

Decision: This complaint  was lodged by a supervisor  against  a former employee. This                                          
c         complaint  is carr ied forward.

Andrea Thiessen
Complaints Coordinator  



Inquiry
Committee 
Report

Evidence of Performance

The College received a complaint  from the public concerning a member 
of the College, Chr istopher Bisignano. The Complaints Committee 
invest igated the complaint  and decided to elevate the complaint  to the 
Inquiry Committee. 

Mr. Bisignano was charged with professional misconduct  and/or  
contravent ion of The Physiotherapists Act or  Regulat ions, By-Laws or  
Code of Ethics of the College and/or  was guilt y of conduct  unbecoming 
a member. 

The details of the charges were: 

1. Between September 2 and 8, 20 15, Mr. Bisignano failed to inform 
his pat ient  of his fees and the terms and condit ions of payments 
pr ior  to that  pat ient  receiving his services, contrary to Pract ice 
Statement  5.2; and

2. In an e-mail exchange between Mr. Bisignano and the same 
pat ient  that  occurred between October 7 and 8, 20 15, Mr. 
Bisignano represented to the pat ient  that  there was a provincial 
fee for  physiotherapy, a standardizat ion of professional fees and a 
fee schedule, and all of these statements were not  factual. 

The hear ing of the Inquiry Panel was held on November 4, 20 16 and Mr. 
Bisignano appeared before the  Inquiry Panel consist ing of Kelly 
Codispodi (Chair ) , Gil Magne (PT Member) and Lois Stewart?Archer 
(Public member). 

Mr.  Bisignano entered a plea of guilt y to the two charges. 

The Inquiry Committee Panel found Mr. Bisignano guilt y of professional 
misconduct . 

He was ordered to pay f ines and costs in the aggregate sum of 
$3,0 0 0 .0 0 . He will also submit  to two random audits between November 
10 , 20 16 and November 10 , 20 18 to ensure compliance with the 
requirements that  proper fee schedules be posted in his clinic. 

The publicat ion of the decision by CPM shall include Mr. Bisignano?s 
name but  shall not  ident ify his clinic or  it s locat ion. 

Respect fully submitted by:

Brenda McKechnie
Registrar/ Executive Director



Continuing 
Competency 
Program

The College of Physiotherapists of Manitoba (CPM) in accordance 
with par t  7 of the Regulated Health Professions Act (RHPA) of 
Manitoba has developed a Cont inuing Competency Program 
(CCP) which consists of three components (Figure 1). The 
Pract ice Reflect ion component  was init iated in 20 10 , and the 
Pract ice Audit  component  was piloted this past  year  in 20 16. The 
Pract ice Support  component  has been developed but  has yet  to 
be implemented. The inabilit y to enforce par t icipat ion remains a 
challenge unt il such t ime as the relevant  Regulat ions are put  in 
place.  

Practice Reflection

182 registrants from the Act ive Register  were selected for  peer review  in 20 16: 91 to submit  
Learning Goals and 91 to submit  Accomplishment  Statements based on the pr ior  year ?s Learning 
Goal submissions. This equates to 23% of the act ive registrants with the College of 
Physiotherapists of Manitoba. Eight  deferrals of par t icipat ion in the Pract ice Reflect ion component  
of the CCP were requested in 20 16, the ma jor it y of w hich were related to pending maternity 
leaves (50 %) or  ret irement  (25%). Overall par t icipat ion rates in the peer review  process of both 
Learning Goal and Accomplishment  Statement  submissions rose from 20 15 to 67% and 86% 
respect ively (Figure 2). 

The Pract ice Reflect ion component  of the CCP consists of registrants ident ifying their  own two 
professional learning goals for  the coming year and explicit ly reflect ing on their  learning 
outcomes the following year. All act ive registrants of CPM are encouraged to par t icipate 
independent ly, while 20 % of registrants are requested to submit  their  learning goals or  
accomplishment  statements electronically for  peer review. It  is ant icipated that  par t icipat ion in 
this component  of the CCP will be a requirement  for  annual registrat ion once the necessary 
Regulat ions are in place and physiotherapists in Manitoba are funct ioning under the RHPA. 

Participation Rates in 2016

Figure 1. CPM Continuing Competence Framework

Figure 2. Rates of Participation in  Practice Reflection Peer Review 



The Cont inuing Competence Committee is posit ioned to develop the necessary pract ice support  
on an individual basis as a result  of the f indings of a pract ice audit . The Pract ice Support  
component  of the CCP was not  ut ilized in 20 16 as all 18 pract ice audits met  the minimum cr iter ia 
without  requir ing any form of pract ice d irect ion, remediat ion or  support . 

Practice Audit

The Pract ice Audit  component  of the CCP underwent  signif icant  development  in 20 16 based 
on a proven reliable and valid tool developed by the College of Physiotherapists of Ontar io.1 
Eight  pract ice auditors with d iverse clinical backgrounds were recruited and trained this past  
year, as well as successfully undergoing pract ice audits themselves. The Pract ice Audit  forms 
and processes were then tested fur ther  through a pilot  of the program with 10  registrants who 
volunteered from a var iety of clinical sett ings, both rural and urban, public and pr ivate 
pract ice. This resulted in a total of 18 registrants w ho successfully underwent  a pract ice audit  
in 20 16 (roughly 2% of registrants). Mixed methods incorporat ing both quant itat ive and 
qualitat ive approaches were used to evaluate the pract ice audit , result ing in fur ther  
modif icat ions to the audit  tool and processes. 

At  the t ime of select ion, registrants with a minimum of three years of clinical exper ience 
receive a copy of the Pract ice Audit  Reference Guide with links to all the support ing resources. 
An opportunity to declare a conflict  of interest  is then provided to both the registrant  and the 
pract ice auditor  before the actual audit  is scheduled. The pract ice audit  it self must  occur  
within three months of the select ion not ice at  a t ime deemed mutually acceptable by both the 
registrant  and the pract ice auditor. It  is ant icipated that  the program will expand moving 
forward to 20 17. 

Evidence of Performance

Practice Support



Continuing 
Competency 
Program
Continued

A total of 20 5 registrants attended informat ion sessions in 20 16 geared towards educat ion and 
promot ion of CPM?s Cont inuing Competency Program. Work-place sessions were held with the 
following:

- Inter lake-Eastern RHA in Selkirk 
- Prair ie Mountain Health RHA in Dauphin 
- Southern Health RHA in Steinbach, W inkler  and Portage la Prair ie 
- W RHA PT Leadership Group 
- W RHA at  the W innipeg Health Sciences Centre, Deer Lodge Centre, Grace Hospital and the 

Seven Oaks Hospital and Wellness Centre 
- School Therapy Services in W innipeg 
- Self-selected pr ivate pract ices in Brandon and W innipeg 

The development  of an on-line jur isprudence module that  will help registrants understand the role 
of self-regulat ion under the Regulated Health Professions Act was also begun in 20 16 in collaborat ion 
with other  health care regulatory Colleges in Manitoba. Part icipat ing Colleges feel strongly that  
this shared endeavor will not  only provide a cost -saving mechanism but  may also foster  greater  
understanding of our  shared roles and responsib ilit ies in the provision of collaborat ive 
pat ient -centered care. 

 Respect fully submitted by: 

Reference 

1.  Miller, PA, Nayer, M & Eva, KW  (20 10 ). Psychometr ic propert ies of a peer-assessment  program to 
assess cont inuing competence in physical therapy. Phys Ther 90 : 10 26-10 38. 

Moni Fricke, PhD, BMR (PT)
Coordinator, Continuing Competency Program

Kathy Johnson, BMR (PT)
Chair  of Continuing Competence Committee

Additional Activities

http://web2.gov.mb.ca/laws/statutes/2009/c01509e.php
http://web2.gov.mb.ca/laws/statutes/2009/c01509e.php
http://web2.gov.mb.ca/laws/statutes/2009/c01509e.php
http://web2.gov.mb.ca/laws/statutes/2009/c01509e.php
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Board
of

Directors
Registration 
Statistics
as of December 31, 2016

Registration Status

Male/Female Distribution



Registration 
Statistics
as of December 31, 2016

New Registration/Non-Renewals

Group Age Chart

Entry Level Physiotherapy Credentials



Post Entry Level Physiotherapy Education Credentials

New Registrants Educated Outside Manitoba

New Internationally Educated Professionals



All Active and Exam Candidates Internationally Educated

Employment Status: In-Active

Employment Status: Active and Exam Candidate



Registration 
Statistics
as of December 31, 2016

Area of Practice
Active and Exam Candidate



Category of Patients:  Active and Exam Candidate

Focus of Practice:  Active and Exam Candidate

Client Level:  Active and Exam Candidate



Geographical Breakdown 
by Residence

Organization Classification/Primary Employment
Active and Exam Candidate



Committee Mandate: 
1. To consider and decide on applications for registration where the Registrar may have 
concerns or questions of eligibility. 

2. To review and make recommendations to the Council on matters pertaining to 
physiotherapy education programs. 

Committee Members: Susan Bowman (Inter im Chair ) , Candice Tremblay, Brenda Titt lemier, 
and Maureen Morr ison (Government  Appointed Public Member). Outgoing Members: Kristy 
J anz, Mar ika Panchuk, and J ami Boyd.

Board of Assessors

Complaints Committee
Committee Mandate: 
To review written complaints against registered Physiotherapists. 

Committee Members: Natalie Swain (Chair ) , Kelli Berzuk, Jo-Anne Peltz, Evelyn Light ly, 
Kathy Johnson, Car ly Erenberg, Dennis Wray (Government  Appointed Public Member), 
Kathleen Garr it y (Government  Appointed Public Member), and Clarence Clarke 
(Government  Appointed Public Member).

Cont inuing Competence Committee
Committee Mandate: 

 1. Oversee the Continuing Competency Program; 

2. Monitoring the work of the Continuing Competence Evaluation Committee; 

3. Monitoring and making recommendations to the Registrar regarding the results of 
individual Practice Audits; 

4. Performing a five-year evaluation of the program; 

5. Advising Council on recommendations to improve the Continuing Competency Program. 

Committee Members: Kathy Johnson (Chair ) , Laura Harder, J an Lumsden, Doug Treloar, 
and Ray Hoemsen (Public Member).

Governance and Nominat ions Committee: J acquelyn Ogloza (Chair ) , Jennifer  
Forbes, and Tania Giardini. Outgoing Members: Natalie Swain and Rachel Wu.

Our 
Appreciation

"Alone we can do so little; together we 
can do so much"      Helen Keller

Cont inuing Competence Evaluat ion Committee
Committee Mandate: 

To consider written submissions for the Reflective Practice Component of the College's 
Continuing Competency Program. 

Committee Members: Maxine Koroscil, Lindsay Clarke, Tracy Dreger, Daniel Halpin, Lor i 
Weiman, Maggie Wallin, Debra Suderman, Becky Schorr, Megan Ferrone, and Olivia 
Coneys.

AGM Committee: Lindsay Pratt  (Chair ) , Ashley Froese, Leslie W ilder  (Public Member)

Finance Committee: Ashley Froese (Council Treasurer) and Brenda McKechnie.



Committee Mandate: 

1. To provide a multi representative forum to encourage ethical reflection and learning on the 
ethical dimensions of Physiotherapy Practice. 

2. To promote ethical practice among the membership, this reflects values of the Code of 
Ethics and The College of Physiotherapists of Manitoba. 

3. To discuss and facilitate the application of an ethical lens to the development, revision and 
and implementation to policies, procedures and standards of practice. 

4. To identify educational opportunities for promoting ethically sound practice for college 
members. 

5. To promote a forum for issues of an ethical nature or concern to be discussed. 

Committee Members: Suzanne Dyck (Chair ) , Anna Dimarco, Donna Marr, Michael Millar, 
Karen Reimer, Allison Watts, Sandra Webber, and Monique W ichenko. Outgoing Members: 
Tara Wolchuk and Anita Zhen

Ethics Committee

Our 
Appreciation

"Alone we can do so little; together we 
can do so much"      Helen Keller

Inquiry Committee
Committee Mandate: 
To receive in whole or in part, matters referred by the complaints committee. This will involve 
a formal hearing at which the Inquiry Committee is presented with information and facts 
concerning the misconduct, conduct unbecoming or suitability to practice of a member. 

Committee Members: Kelly Codispodi, Mary Gr imwood, Annyue Wong, Sam Steinfeld, 
Murray MacHutchon, Mark Beatty, Gil Magne, Ar thur  Crane (Government  Appointed Public 
Member), Ed Hinsburg (Government  Appointed Public Member) and Lois Stewart -Archer 
(Government  Appointed Public Member).

Legislat ive Committee
Committee Mandate:

To investigate, inform and make recommendations to the Council on matters pertaining to 
legislation. 

Committee Members: Tory Craw ford (Chair ) , Mar ia Froese, Morgan Dachenhaus, Rukmali 
Mendis, Cait lin Trakalo,  Leslie Milne, and Cor inne Gautron. Outgoing Member: Grant Bainard.

Physiotherapy Standards Committee
Committee Mandate: 
To investigate, inform and make recommendations to the Council regarding physiotherapy 
practice. Practice recommendations will reflect the minimum level of competency of essential 
competencies required of a physiotherapist. Physiotherapy practice issues may include, but 
are not limited to, treatment new to the practice of physiotherapy, treatment techniques, 
program or modalities; or changes to physiotherapy practice that results in significant 
modification of current procedures or practice. 

Committee Members: Gisele Pereira ( Inter im Chair ) , Lisa Baldwinson, Mar lee Beaupre, Ir is 
Gair, Elizabeth Hammond, Leo Larocque, Karen Oswald, Alison Pethr ick, Dona 
Watts-Hutchings, and J amie W heaton. Ougoing Members: Leah Lindsay (Outgoing Chair ) , 
J illian Renaud, Allison Guerco, and Gaylene W iebe.



Agents of the College
David Marr  and Joey Pollock

Legal Counsel, Marr  Finlayson Pollock LLP

Heather Mart in-Brown
Investigator

Pamela Shymko
Investigator

Carol Rempel 
Comptroller, Carol Rempel Account ing Services

Shauna Mart in

Policy Writer

The Office Team

Brenda McKechnie
Registrar / Executive Director

Jennifer  Billeck
Deputy Registrar

Moni Fr icke
Continuing Competence Coordinator

Andrea Thiessen
Complaints Coordinator

Christ ie Lamy
Executive Assistant

Cheryl Saranchuk
Administrative Assistant

Kris Blais
Executive Assistant
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